























































































































１ 成長・発展への志向 ３．５４ ３．５７
２ 自己の対象化と統制 ３．２６ ３．３２












１ 成長・発展への志向 ３．６５ ３．４８ **
２ 自己の対象化と統制 ３．３２ ３．２１ *





























































CR８ 進級は自分の成長につながる ３．０１ ２．２３ **
CR９ 進級することは達成感，満足感につながる ３．６３ ２．９０ **




CR１ 自分の看護実践能力が明確になった ３．２４ ０．６９０
CR２ 自己の課題や目標を明確にすることができた ３．５５ ０．６３０
CR３ 自分の能力を伸ばしたいと思う ３．２８ ０．６９２
CR４ 自分で課題に取り組み学習する意欲が湧いた ３．２３ ０．６４５







CR８ 進級は自分の成長につながる ３．６３ ０．７４０




１の合計 成長・発展への志向 ３６．５１ ４．７４
２の合計 自己の対象化と統制 ３３．１５ ３．６７
３の合計 学習の技能と基盤 ３１．８７ ５．３３
４の合計 自信・プライド・安定性 ２９．３９ ６．３６




























































140 クリニカルラダーと臨床看護師の自己教育力との関連 Tokushima Red Cross Hospital Medical Journal
Relationship between Clinical Ladder
and Self-Educating Capabilities of Clinical Nurses
Kazuko KUBO１）, Kazuyo MATSUZAKI１）, Yuko HATTORI１）, Kumiko INADA２）
１）Nursing Division, Tokushima Red Cross Hospital
２）Basis Nursing, Japanese Red Cross Hiroshima College of Nursing
Nowadays, clinical ladder（CL） is often used to motivate clinical nurses for learning and to facilitate their
career development, etc. To date, however, few studies have analyzed the effect of the ladder system. The
authors conducted a questionnaire survey of the self-educating capabilities and the awareness of effect of CL
in a total of １３００nurses working at a ladder-introduced hospital or a hospital without ladder system. In terms
of self-educating capabilities of nurses, no significant difference was noted between hospitals with CL and
hospitals without CL. Within the hospitals with CL, the score of self-educating capabilities was higher in nurses
recognizing the significance of CL and actively involved in CL than in nurses without recognition of its
significance. In analysis of１０items related to the awareness of CL’ s effect, an association was noted between
“having clear awareness of one’ s task or goal” and self-educating capabilities. These results suggest that
nurses can have clear awareness of their task and goal, and elevate their self-educating capabilities by working
in CL-introduced hospital and recognizing the significance of CL. It is desirable for nursing administrators to
guide nurses to recognize the significance of CL, with an ultimate goal of elevating the career of individual
nurses.
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